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1. Eroposai
It iz proposed thnt the Centwel Intelligence Agency enteoy negotiatione with the

He Za Cividl Service Coumisaion for the purpose of reaching an agresment vhich
wonld facilitate the interchange of persoanc) between the merit systems of the
Central intelligence Agency and the Civil Service.,
1I. Objectives
A, 7o obtain recognition of the merit personncl program existing in CIA,
B. To establish a zmethod by which persounel mm}afw years of
service with CIA /‘!%e ofher Federal organizations without having to go
through an exanining procegs designed for entrance into the Federel
BELTICG
£, o piace substantially all CIA employees on an egunl foobtlng with
sbotus amployeer (oureer or cercere-conditionsal) of cther agencies
for inter-agency transfer purposes.
T, %o reduce the maount of leed time required to out-place CIA
perscunel intc the Federsl scrvice.
11i. Precedent for sueh an Agresment

The Atomic Inergy Commisgion, i\/ﬁ%, Pouoms Canal Compeny, the Yhite House,
the Legislstive and Judicial Brenches havelrondened the employment opportunities
of theixr employecs through C5C agrecments, ixecutive Orders and legislation.

e Following extract is considered significant in this regard. It is taken
from: A Beport on How Feople Are Recruibed, imamined, and Appointed in the
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Competitive Civil Service', prepared by the United States Civil Service

Commizsion for the Subcoumittec on Civil Service, Committee cn Post (ffice

and Civil Service, Fouse of Represontatives, dated April 1959.
"RESIRICTED SCOPE OF THE COMPETITIVE SERVICE - Page 63

The existence of employment systems in the Pedernl civilisn service
other then the civil service gysten implies same eriticiem of that ays~
tenr, and the regulations, pelicies, snd practices estahlizhed under 1t.
Yhat iz wrong with it thet lms reguired the estalliishaent of these other
systems? Yhy do agencles with the smme employment gomls ss the Civid
memmw,mmmmxw
merit, aod selecting the best--guck %0 estoblish separste W,
memmmwmummm
mﬁ%%hmmiﬁ%ﬁmh%mdeem
Conxd spdon, the Tennesses Yalley Authority, and the Depsrbtment of
Vedicine sndl Surgery of the Veterans® Admivistration?

The aoewer iu simple. Agsncies belleve that the compstitive service
his been hemeed in by too meny restrictions and thet the excepted service
m%mwmwwwMamawmmwm
UL *

This is not to propose that myrthing be dome to pub other systeus
MWYWWV'MWRW&&WM“MW

;Emrwmwmamarﬂﬂsﬂmm ﬁ;iswm
Mmmmwammwmmmkmw
zwmwuﬁmmmmmmm**

Buployees in either System mey be appointed to the other subject to
A+ Erployee to be transferred mist be in a contimuing position under
1. AEC
#. Regular Appointeent (Excepted)
b.  Regulmr Appointment (Excepted) (Comditionald)
2. Civil Sexrvice
s  Coxeer Appointment
b. Career - Conditional
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L. AEC - Wust meet Civil Sexvice Qualifications Stenderds and
requivensnis for position for which to be &g
5. Civil Service - Must meet regulsr standanis ests

for the position.
Length of Service Requ
1. m—mmmm&yrwmmw

2 mmw-ﬁmwwmmwmmm

ns for positions to be filled without
wamwu&m@mﬁm@mm@mw
vifed Tor in the special plen approved Yy CSC for AXC.

E. Type of Appointment after Movement
Lo &EﬁuWQ!arWM%mlmwmyém

upon whether they mect the 3 year service req {Bervice
on an AEC vegulsr sppointment either (excepted) or (exceptod) -

{comditional) is creditable for the 3yarc.

4. Civil Service employecs will receive with AEC:

&. AEC Regalar {excepted) appointment.
b. ABC Regulsr (excepted) {conditionsl) appotwtment.
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Probetionel or Trial Periols

1, ABC - Fo nev triel periocd.

He civil Sexwice -~ Mo new trial period.

1. AKC = AEC employes receives competitive civil service status
in new Agenty. wmmmmmmﬁwmw~
WW%‘&ﬁ?mfwmviw&mm@amm.

ome year of service inmedistely price to the time of e niey
e appodnted to o position 1n the coapetitive service in enother

Agency st the diseretion of the sppointing officer of the other

m&ummm&mmwmm*
Tre ymwmwimmmmmwm,
W&rpmgmm&mwwm&m

ns apd pon-veterane on an equal footing for

competitive statue without regard to veterans' preference.
T %%mﬁdmwpaﬁﬁymaafpﬂﬁm&mmﬁaﬁ preeently not
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Civil Service exmminatioms. Civil Bervice Exeination ise

{1} ne are sanoumced at infroquent intervels
{Periods of yeurs in meny instances).

{2) Begister resulting from examinations sre blocked by
they receive o passing grede in the exesinatio
sddition to receiving sn sdditionsl 10 points.

Additionsl esployment opportunities would open up in other federal
asgencies thyough perticipation in the "Federgl Merit Promotion

6% of the totel musber of federal positions axe in the competitive

dered as being even mors attractive if

tuoh an agreement would provide Federsl wide mobllity.

the Agency presently enjoys in the £1eld of personnel reanegement.
mit of this type would bring sbout a closer relationshiy
betweon CIA and the Civil Service Comeiasion vhieh wodd very likely

Peoult 1o the following:

1. The Civil Bexvice Commisaion would et lsast generelly evaluste
to caver Civil dervice reguirements wder such s agreament.

3. ‘The Civil sService Commission might reguire agroement permitiing
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CIA has developod and i applying ressomable qualifications

stardards. {(Cwwrently CIA qualificetione standnndc zre, in some
Ap CIA ie under the Veterans' Preforence Act of 1944, CIA would
mve o have writben pollcy on Velerans' Preference with respect
election. {This would involve some modificetion of

certification of applicentes to operating components for internal
congijeration. The (50 would review the «
poaitions, such as Guanl, Heasenger, etc., whish ave restricted
to veterans.

the CIA selectlion procecss is generslly coppureble to thet of
e CEC.

CIA must provide evidence thet its Medicol end Seewrity require«
meats ere spplied uniformly and thet political affilistions

CIA might bave %o give some external pmdidieity to CYA requirements
in order to ensure thet there ip present an elemexd of open
vompetition for CIA popitions.
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